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What's in a
GOOD Recruit?

"Recruiting” simply means enlisting new members to join a
group. This could apply to sports teams, the military, and
certainly to your company.

In business, a recruiter is someone who helps people find
jobs, and jobs find people. If you're a recruiter, you could
work for an organization to fill vacancies in your org chart
from within the company or for any . You could also work for
a third-party staffing agency that helps place workers into
open positions, both temporary and permanent. Some-
times, third-party recruiters are referred to as headhunters.
Although this term is a bit passe, it hints at the essence of
the role from all perspectives: to cast a wide net hunting for
qualified candidates, and then to pursue and capture the
best ones.

At a big-picture level, as a recruitment professional, your
role is to implement hiring strategies, including policies that
encourage employee diversity and inclusion, and the
practice of optimizing and prometing your employer brand.

A [®333334 to aspire for

&) CHANGE PEOPLE'S LIVES

As a Recruitment Consultant, you have the opportunity to
make a real impact on people's lives. Job satisfaction will be
high as you will become a key part in guiding candidates
through the interview process and offering important advice
to help them to secure their dream role.

9 WORK WITH GREAT, TALENTED
PROFESSIONALS

Enjoy working professionals that care about their careers and
where they want to go, and that speak passionately about
what they do. Working with such driven professionals will add
value to your work too.

€) WORK WITH GREAT ORGANISATIONS AND
COOL BRANDS

Work with some great companies as your clients. Work with
award-winning companies, companies that use all the latest
and coolest technologies.

) LEARN ABOUT A SPECIFIC MARKET,
BECOME AN EXPERT

Create your own niche and be a master of industry hiring, You
will have the flexibility to choose an industry of your liking to
work for. If you want to change the industry.

"WHAT'S IN IT FOR ME?"

Hard work doesn’t go unrecognised in recruitment. Besides
the monetary rewards, there are incentives in place on a
weekly, manthly and quarterly basis to continually motivate
You.

@ REAP THE FINANCIAL REWARDS

Recruitment agencies look for people that are money maoti-
vated. Recruitment is very process-driven and if you fallow the
right processes then you will begin to make frequent place-
ments and see the commission come in,

€D FAST-TRACK YOUR CAREER PROGRESSION

Ambitious people want to progress and excel their careers,
which is often what propels people into a career in recruit-
ment as it will give you the opportunity to fast-track your
career and take it in the direction that you want.

@) FEEL EMPOWERED!

Working as a Recruitment Consultant is like owning your own
business. You have the chance to impact clients’ business by
giving them your insights and see impact in real time.



RECRUITMIND

What it takes to be recruiter

t ™
Do you have the TALENT to find TALENTS? It is the primary question one must ask himself or herself

before even thinking of becoming a recruiter.

( Here are a handful of the top qualities that make a great recruiter. Do you tick the boxes? j

0 Confidence

There's a reason that the industry tends to attract
extroverts. Working as a recruiter involves a lot of
networking and interacting with a large number of
people, so confidence is definitely beneficial.

@ Good communication skills

Recruitment relies heavily on effective communica-
tion, so it's impartant for the recruiter to be good at
communicating both face to face, as well as via
phore/email.

@ Approachable demeanor

It's essential for future business that recruiters are
able to build pasitive professional relationships with
their clients and candidates and are likable.

é Good listener

Recruiters have got a bit of reputation for being able
to talk the ears off of you, but they must also be a
good listener! It's important to sit back and listen to
the client or candidates needs and reguirements
first.

Recruitment is basically sales, First, the recruiter sells
their service fo the client and then they must sell the
job to the candidate, explaining why it would be
such a great opportunity for them to take.

6 Good at multi-tasking

Recruiters will often be working on a number of jobs
at the same time, from a series of different clients, so
they need to be able to juggle the different projects
alongside each other,

Target driven

Recruitment is an incredibly competitive industry, so
it's crucial that the recruiter is driven and can work
well under pressure. Recruiters often work on a com-
mission or bonus basis, according to their perfor-
mance.

Things don‘t often go to plan and the recruiter must
be patient if interviews need to be rescheduled, or
they don't find the right person in the first round. Its
important to keep your cool and be professional
about it.




THE HOLY GRAIL OF
RECRUITMENT

Welcome to a world of possibilities with CRP - Take your career to the next level with and integrated Recruitment course!

The Certified Recruitment Professional (CRP) Is a specialization course in recruitment with integrated internship program, an essential
qualification for anyone who works, or wants to work, in the fast growing Manpower Solutions industry. It provides the theoretical &
practical guidance & background knowledge needed to work in the industry more effectively, competently and with increased
confidence.
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this course successfully MMNCs the manegernal roles

Industry Certified NSDC Approved Govt of India (NSDC)
Trainer Course Curriculum Certification

SALIENT
FEATURES

100% Job On-Job Training Earn While
Guarantee You Learn
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Scphfstcated academic matenals -and tools are usetita:mahﬂhe'
audio-visual course mare effective

iChange is our special personality development program where we train
students on what is persanality, how to evaluate your own perscnality traits and
finally how to werk on them and bring the change in yourself for a corporate-
ready persanality,

Soft Skill is a part of our regular curriculum. With Huge Focus en Soft skills for
them not only to clear placement interviews but to succeed in life: Our
Courses enables complete professional groeming of our students.

The Learn
Guarantee .
r Anybody securing less than 75% marks in any module is given Special Classes

till the time he/she gets complete hald over the subject




WHAT YOU WILL LEARN?

Module 1
Module 2
Module 3
Module 4
Module 5
Module 6
Module 7

Module 8

Module 9

Module 10
Module 11
Module 12
Module 13
Module 14
Module 15
Module 16
Module 17
Module 18
Module 19

Module 20

Knowing Each Other

Insight on Recruitment industry
HR & Recruitment

Induction & On-boarding
Understanding Recruitment
Roles of Recruiter

Training & Development
Selling Skills

Selection & Filtration --
Interviewing & Probing

Headhunting & Referencing
Understanding Job Description
Pre-Screen Resumes

Portal Naukri

Portal Monster

Portal Times

LinkedIn

HR compliance

Leaves & Attendance

Performance Management
System

Talent Now



G E T P L Ac E D EduJobs Academy has tie-ups with eminent firms in the
recruitment space and also standalone companies. Being a
sister concern of 2COMS Consulting, a leading Recuitment

Wl TH T H E B EST consulting firm, Edulobs boasts of enviable industry connect.
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And many more..







